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The Pennine Trust

Trustees' Report for the Year Ended 31 August 2023

The trustees present their annual report together with the financial statements and auditors' report of
the charitable company for the year ended 31 August 2023. The annual report serves the purposes of
both a trustees’ report, and a directors’ report and strategic report under company law.

The academy trust operates four academies for pupils aged 4-16, serving the catchment area in the
borough of Pendle. It has a combined pupil capacity of 1,810 and there were 1,762 pupils on roll as per
the school census dated January 2023,

Structure, governance and management

Constitution

The trust is a company limited by guarantee and an exempt charity. The charitable company's
memorandum and articles of association are the primary governing documents of the academy trust,
The trustees of The Pennine Trust are also the directors of the charitable company for the purposes of
company law. The charitable company operates as The Pennine Trust.

Details of the trustees who served during the year and to the date these accounts are approved are
included in the Reference and Administrative Details on page 1.

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the charitable
company in the event of it being wound up while they are a member, or within one year after they cease
to be a member, such amount as may be required, not exceeding £10 for the debts and liabilities
contracted before they ceased to be a member.

Trustees' indemnities

Professional indemnity insurance is in place to protect members, trustees and officers from claims
arising from negligent acts, errors or omissions occurring with regards to trust business.

Method of recruitment and appointment or election of Trustees

The members of the trust are responsible for the appointment of the first six trustees thereafter trustees
may co-opt other trustees onto the board. The recruitment of trustees is solely dependent on the skills
gaps that have been identified and upon the candidate’s expertise, experience and skills. The number
of trustees shall be a minimum of three but shall not be subject to any maximum, as referenced in the
Articles of Association and they are appointed for a term of four years.

Policies and procedures adopted for the induction and training of Trustees

New trustees receive an induction pack outlining the roles and responsibilities of being a trustee which
includes relevant policies and procedures.

Trustees received the following training throughout the year ending 31st August 2023:

* New Ofsted Framework
+ Safeguarding & Prevent

Appropriate skills gap analysis is undertaken annually which is then used to inform a training
programme for the next academic year.




The Pennine Trust

Trustees' Report for the Year Ended 31 August 2023 (continued)

Organisational structure

The organisational structure is set out in the Memorandum and Articles of The Pennine Trust. The aim
of the structure is to devolve responsibility and encourage involvement in decision making at all levels.
The trustees have overall responsibility for the strategic direction and growth of the trust, approving the
annual improvement plan and budget, monitoring the trust by reviewing financial and performance data,
making staff appointments to the Senior Leadership Team and approving the annual report and financial
statements. They are also responsible for all matters relating to finance and personnel and for setting
the trust's general policies.

The trustees are responsible for ensuring the Local School Committees (LSC) fulfil their statutory
obligations in a manner which allows the trust to fulfil its aims, ensuring procedures are in place to
ensure regularity, propriety and value for money, setting general policies, budget planning and
monitoring and major decision making about the direction of the trust, capital expenditure and senior
staff appointments. The CEO is the Accounting Officer and is supported by the Central Team. The
Central Team is responsible for implementing the policies laid down by the trustees and reporting back
to them. The trustees delegate day to day operation of the academies to the headteachers in each
school who are supported by school leadership.

The trustees have clear terms of reference and have four sub-committees that meet termly: Audit &
Risk, Resources, Nomination and Remuneration and Standards. The trustees have Local School
Committees in each academy. The LSCs also have clear terms of reference and work from the trust's
Scheme of Delegation. Each committee and LSC will meet at least on a termly basis. Reports from the
sub-committees and LSCs will be received, scrutinised and ratified by the trustees. A Trust Strategy
Committee, consisting of trustees, Trust Executive Team, headteachers and Chairs of LSC's has also
been formed. Trustees are encouraged to make regular visits to all four academies within the trust.

Members

Nomination &

Resources
Remuneration = ¢ M
Committee Committee

Standards " M Audit & Risk
@ Committee @ = Committee

m Strategy
Committee

Executive Central Team m Chlef Executive Officer m Headteacher Board

Trustees

Blacko Primary

Colne Park High
Local School Committee Lacal School Committee Local School Commiittee Local School Committee

Blacko Primary Colne Park High Laneshaw Bridge Primary B} Lord Street Primary.
Headteacher Headteacher Headteacher Headteacher

Laneshaw Bridge Primary Lord Street Primary




The Pennine Trust
Trustees' Report for the Year Ended 31 August 2023 (continued)

Roles and responsibilities of members, trustees, Chief Executive Officer, Local School Committees and
headteachers are clearly defined within the trust's Scheme of Delegation.

Committee Organisation

Audit & Risk Committee

Mr P White (Committee Chair)
Miss E Gauntlett

Mr S Wilson

Mr S Whiteley

Mrs C Clayton

Resources Committee

Mrs M Burnham (Comimittee Chair)
Mr S Whiteley

Mrs C Clayton

Miss K Whitehead

Nomination & Remuneration Committee
Mr A Petlinger (Commitiee Chair)

Mrs M Burnham

Mr P White

Miss K Whitehead

Standards Committee

Miss E Gauntlett (Committee Chair)
Mr A Pettinger

Mr S Wilson

Mrs M Burnham

Arrangements for setting pay and remuneration of key management personnel
The Nomination and Remuneration Committee sel the pay for the Chief Executive Officer. The Chief
Executive Officer annually provides a report which reviews all other pay increases.

Trade union facility time

The Trade Union (Facility Time Publication Requirements) Regulations 2017 came into force in April
2017, which put in place provisions in the Trade Union Act 2016 requiring relevant public-sector
employers to publish specified information related to facility time provided to trade union officials,

Relevant union officials

Number of employees who were relevant union | Full-time equivalent employee number
officials during the relevant period
0 6

Percentage of time spent on facility time

Percentage of time Number of employees
0% 0
1% - 50% 0
51% - 99% 0
100% 0




The Pennine Trust

Trustees' Report for the Year Ended 31 August 2023 (continued)

Percentage of pay hill spent on facility time

Provide the total cost of facility time 0

Provide the total pay bill n/a

Provide the percentage of the total pay bill spent
on facility time, calculated as (total cost of facility 0
time + total pay bill) x 100

Paid trade union activities

Time spent on paid trade union activities as a
percentage of total paid facility time hours
calculated as:

(total hours spent on paid trade union activities by | 0
relevant union officials during the relevant period
-+ total paid facility time hours) x 100

Related Parties and other Connected Charities and Organisations

There have been no related parties, other connected charities or organisations to report.

Objectives and activities

Objects and aims

Through a child-centred approach and exceptional educational experiences we will inspire excellence
from all, develop independence, build confidence and ensure readiness for tomorrow.

Mission
Creating opportunity. Inspiring excellence. Shaping tomorrow
Values

These values and their behaviours are what we nurture in our schools and which bring about the culture
and environment we desire across the trust. The culture will enable us to realise our mission statement
— establishing a climate which provides outstanding opportunities for our young people and where we
inspire them to want to learn and do their best.

"“Value® .. | Defined as ( Associated behaviours . <.
We are determined to achieve our Try our best and take pride in what we do
Ambition goals and believe everyone can Curious and eager to learn
succeed

Persevere with even the hardest tasks

Polite and use good manners

We are considerate of other people

Respect and the environment Honest and act with integrity
Take responsibility for our own actions
We work as a team to achieve our Include everycne and value individuality
Collaboration goals and for the good of our Listen to other people's views

community Support each other to solve problems




The Pennine Trust

Trustees' Report for the Year Ended 31 August 2023 (continued)
Operating as a trust increases our potential to achieve these aims through:

+ Provision of a seamless educational journey from ages 4-16 for pupils in trust primary schools
who go on to Colne Park High School

* Removing barriers to sharing best teaching practice, learning and development between
schools

+ Using innovative research to drive the ambition to provide a world class education for all
Improving the chances of being successful for grant funding for school improvement

* Recruiting, developing and retaining the best staff, including leaders, through joint training and
development initiatives

+ Promoling additional contact between pupils of trust and local schoals

¢ Delivering financial efficiencies by improving buying power, allowing more funds for learning
The Pennine Trust Curriculum Intent

Our curriculum intent is driven by our values of ambition, respect, and collaboration. We have the drive
to provide each and every young person with the best chance to succeed in life, no matter who they
are or where they come from.

Through a child-centred approach and exceptional educational experiences we will inspire excellence
from all, develop independence, build confidence, and ensure readiness for tomorrow.

We offer a broad, balanced, and rich curriculum from EYFS through to Key Stage 4 which teaches the
essential concepts and knowledge as outlined in the Early Years Framework and the National
Curriculum 2014. We have designed our curriculum in a way that provides a foundation for achieving
success, reaching deep understanding and being creative. The more children know, the more they can
learn. We aim to ensure our pupils enjoy learning and feel prepared for a life that is empowering and
positively encourages self-determination, reflecting our value of Ambition.

Our intent is to ensure foundational concepts are mastered and the metacognitive skills for learning are
in place before linking new subject content. We seek lto supportcritical thinking with secure
understanding of subject knowledge, and we plan for our curriculum to explicitly make connections.
This enables pupils to draw out the relevance of key concepts to develop understanding and support
the transfer of learning.

We recognise that a curriculum must have depth and breadth to offer opportunities for pupils to broaden
their horizons; enabling them to flourish within the community and make positive choices which will
impact on future generations.

Qur ambition extends to providing all pupils with a core academic curriculum. This includes specialist
modern foreign fanguage provision by specialist staff from an early age and ensuring entitlement to the
EBacc subjects is strong across all key stages, with strong encouragement to pupils to complete the
EBacc at Key Stage 4.

The careful sequencing of content both within each year group and progressively across key stages is
the essence of our cohesive curriculum. This approach aims to ensure that knowledge acquisition is
built upon secure foundations resulting in deep conceptual understanding and knowledge that is
remembered,

Key elements of the curriculum are regularly revisited through interleaving and includes a specific focus

on explicit instruction and retrieval strategies. Subjects are taught discretely, and authentic connections
are planned to ensure pupils connect schema.



The Pennine Trust

Trustees' Report for the Year Ended 31 August 2023 (continued)

School Improvement and Support

As a trust with both secondary and primary schools, our mechanism for school support is underpinned
by our value of Collaboration. For the subjects of Mathematics, English, Science, DT, Humanities, MFL
and Personal Development we implement cross phase planning and professional development to
ensure a smooth transition from Early Years to Post 16. Our reflective approach to curriculum design is
integral to our professional development and promotion of life-long learning.

To ensure we continuously develop our curriculum offer and its effectiveness, we have mapped out a
programme of collaborative professional development underpinned by the core principles of direct
instructional teaching which encompass: building on prior knowledge; the explicit break down of
complex material into small steps to avoid overloading working memory; the encouragement of the
retention of learning through repetition, practice and retrieval; an explicit awareness of misconceptions;
planned lessons which make good use of modelling, scaffolds and carefully paced explanations;
teaching which is adapted in a responsive way to support all learners and maintaining high expectations.

Personal Development

Personal developmentis an integral part of the curriculum in all Key Stages and is underpinned by our
third value of Respect whareby we recognise the importance of a positive and respectful school culture.
We believe that a whole trust holistic approach to personal development is the best way to remove
barriers to learning, prepare pupils for their adult lives and to teach them to understand how to engage
within an ever-changing global society. Cultural development is embedded in all our schools since our
pupils are encouraged to understand and appreciate the cultural influences and values that have
shaped their world locally, nationally, and globally. Personal development lessons are fully integrated
and sequenced within our curriculum model but in addition we seek to offer our pupils rich experiential
learning opportunities which include national and international trips for primary and secondary pupils;
the Pennine Champions Award for pupils in year 5 and year 7; participation in and contribution to the
development of the locat sports partnership, debating, mathematical challenges and musical events
and mandarin teaching throughout Key Stage 2 and 3.

Ambition for all

Our curriculum is fully inclusive, and we recognise that pupils with SEND have the greatest need for
excellent teaching and are entitled to a provision that supports achievement for all. We create a positive
environment in all our schools for all pupils without exception, Using the graduated approach, we
employ high quality formative, summative and diagnostic assessments to develop a holistic
understanding of pupil needs; our intervention programmes are bespoke, and evidence-informed and
our support staff are highly skilled and expertly deployed.

Assessment and Quality Assurance

Fundamental to the effectiveness of our curriculum is our approach to assessment. We utilise a
responsive approach to assessment strategies which focus on moving the learning forward and the
activation of learners as owners of their own learning; We recognise that effective feedback should be
specific, accurate and timely and provide clear guidance on how to improve. Pupils are explicitly taught
metacognitive strategies through dialogic talk as well as how to monitor, plan and evaluate their
learning. The information provided by assessments is essential for planning and adaptive teaching.

We have developed a collaborative approach to quality assurance which supports teachers to reflect
and refine the sequencing of the core knowledge and foundational concepts for their subjecls, evaluate
the effectiveness of the principles of direct instructional teaching whilst securing the skills to know when
knowledge is secure before pupils move on.

Public benefit

In setting the objectives, and planning the aclivities, the trustees have considered the Charity
Commission’s general guidance on public benefit and to its supplementary public benefit guidance on
advancing education. The key public benefit delivered by The Pennine Trust is the development of high-
quality education provided within its schools, to the public benefit of all children local to these schools.

8



The Pennine Trust
Trustees' Report for the Year Ended 31 August 2023 (continued)

Strategic Report

Achievements and performance

The trust is committed to delivering the above benefits, whilst at the same time retaining the identities
and best aspects of all four schools. Each school has kept its own name, headteacher and local schoaol
committes, and will continue to focus on delivering quality teaching within the trust's local community,

The trust will operate on the principle of aligned autonomy. Qur values of ambition, respect and
collaboration underpin the whole organisation, and there is alignment on our culture and approach to
issues such as behaviour and attendance. There is a trust wide philosophy about what constitutes
effeclive teaching and learning and the strands and methodology for school improvement. A CPD offer
extends across the trust and the trust CPD platform captures training and resources to enable staff to
access bespoke guidance as and when it is needed. In our primaries in particular, a collaborative
approach to curriculum design and commaon schemes and strategies for phonics and maths, ensures
teachers work together to improve provision and adopt the most effective practice. The approach to
phonics is now being extended to key stage 3, harnessing expertise in the primary phase to support
readers below the expected standard in the secondary phase.

A trust dashboard of key performance indicators provides trustees and local school committees with an
ongoing health check. These are reviewed by headteachers and executive leaders quarterly, providing
a top level review of all key data, quality assurance and stakeholder feedback, so that any emerging
problems or difficulties can be monitered and addressed before they have a significant adverse impact.

Schools and headteachers have autonomy to allocate financial resources as they see fit, within the
parameters of achieving trust development pricrities and maintaining a balanced budget. Below deputy
headteacher level, they have autonomy over issues such as recruitment pastoral systems and
provision, day timings and structure and many aspects of the curriculum.

The end of the academic year 2022-23 saw some key changes in leadership across the trust. A
reappraisal of our immediate priorities led to a review of cross-trust roles. Rather than replace the
outgoing deputy CEQ, the trust has opted for more distributed leadership to increase capacity for school
support in the medium to long term,



The Pennine Trust

Trustees’ Report for the Year Ended 31 August 2023 (continued)

Key performance indicators
Academic outcomes

Pupil outcomes have improved significantly in the primary phase for both attainment and progress at
the end of the 2022-23 academic year. In the secondary phase, contextual analysis is still pending.
Attainment overall saw a small dip relative to summer 2022, in line with the national picture. Pupil
progress is expected to show a small improvement overall, with a significant reduction in the
disadvantage gap. Entry levels for the EBacc have increased significantly, in line with the trust's
curriculum intent.

Primary headline data for attainment in SATs (2023}

School Blacke Laneshaw Bridge Lord St

% pupils at Expected Greater Expected Greater Expected Greater
each standard depth depth depth
Reading 87 33 82 52 77 16
Writing 80 33 79 24 66 7
Maths 80 60 90 45 75 11
SPAG 87 60 93 55 74 23
Combined 80 33 79 17 66 7

Secondary headline data for attainment in GCSEs (2023 and 2022}

2023 2022
% pupils entered for EBacc 60 29
EBacc average point score (all) 3.65 3.71
EBacc average point score (disadvantaged pupils) 2.75 2.23
% achieving English & maths grades 9-4 (all) 62 63
% achieving English & maths grades 9-4 (disadvantaged) 40 26
% achieving English & maths grades 8-5 (all) 37 43
o, achieving English & maths grades 9-5 (disadvantaged) 14 13

Behaviour and attendance

A key focus for 2022-23 has been embedding routines and systems to build a strong culture and pupil
behaviour in all schools. The trust has worked in partnership with the Dixons Trust through the
Behaviour Hubs programme to facilitate this, The partnership will be sustained in 2023-24. Attendance
has also been a key focus, with levels of attendance returning to pre-pandemic levels in 2 of the schools
and being above the national average in the other schools.

There were no suspensions in any of the primary schools in 2022-23 for the second successive year.
Suspension data at Park High was in line with the national picture.

External reviews

All schools have Ofsted grades of either ‘good’ or ‘outstanding’. Two schools were inspected during the
last academic year. Blacko received an ungraded inspection and sustained it's previous ‘good’
judgment. Lord Street had a graded inspection and was judged to be good in all areas. Both reports
were very positive, identifying only one significant area for development in each case.

10
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Trustees' Report for the Year Ended 31 August 2023 (continued)

Key performance indicators (continued)
Stakeholder Engagement

Feedback via surveys and focus groups from pupils, staff and parents/carers indicates strong approval
ratings for key indicators in all 4 schools: whether schools are ambitious for all, safe to attend, enjoyable
to attend and somewhere pupils behave well. Key stakeholders are now routinely surveyed at three
points of the year according to this cycle:

s  Staff - October
» Pupils - February
¢ Parents/carers — June

Data is scrutinised centrally and follow up action plans are produced and monitored to address any
identified areas.

Plans for future periods

The trust continually focuses on organisational health and sustainability by ensuring all key strategic
areas are addressed. These areas are those as defined by Professor Toby Greany in Sustainable
improvement in multi-school groups (December 2018):

Vision, values, strategy and culture

People, learning, capacity

Assessment, curriculum and pedagogy

Quality Assurance and accountability

Developing as a sustainable learning organisation

Within this framework, trust leaders have identified 3 strategic areas of priority at present:

+ Delivery of outstanding provision in all its forms for pupifs in our schools
e Developing our staff as our most important resource for driving continual improvement and
developing our infrastructure to provide the very best learning environment.
» Organisational development, particularly building partnerships and networks which will lead to
growth.
As a small trust, growth has been identified as our current priority because it will ultimately impact most
positively on pupils’ experience. Growth would enable strong collaberation at both phases and buiid
further capacity and expertise to drive improvement for both our existing pupils and the wider
community.

Going concern

After making appropriate enquiries, the board of trustees has a reasonable expectation that the
academy trust has adequate resources to continue in operational existence for the foreseeable future.
For this reason, it continues to adopt the going concern basis in preparing the financial slatements.
Further details regarding the adoption of the going concern basis can be found in the Statement of
Accounting Policies.

11



The Pennine Trust

Trustees' Report for the Year Ended 31 August 2023 (continued)

Financial review
During the year ended 31st Augusl 2023 the Pennine Trust has received income of £12,885k (2022
£12,422k)

The principal sources of funding for the trust are grants from the Education and Skills Funding Agency
(ESFA) and the Local Authority. Most of the trust's income is obtained from the ESFA in the form of
recurrent grants, the use of which is restricted to particular purposes. The grants received from the
ESFA during the year ended 31 August 2023 and the associated expenditure are shown as restricted
funds in the statement of financial activities.

During the year the trust continued to receive the Supplementary Grant (introduced in the prior year)
and also the new Mainstream Schools Additional Granl designed to contribute towards rising costs.

As in the prior year, the trustees approved a number of capital investments across the schools to
improve the facilities and upgrade the ICT infrastructure. This work is expected to continue into the next
financial year and beyond.

The trust also receives grants for fixed assets from the DfE. Such grants are shown in the Statement of
Financial Activities as restricted income in the fixed asset fund. The restricted fixed asset fund balance
is reduced by annual depreciation charges over the expected usaful life of the assets concerned.

During the year ended 31st August 2023, total expenditure was £11,961k (2022: £11,372k) resulting in
net income of £924k (2022: £1,051k) leading to reserves carried forward (after actuarial gain on the
Loca! Gavernment Pension Scheme) of £17,298k (2022: £15,787k). This includes £1,664k (2022:
£1,521k) restricted funds carried forward to be utilised in future years, £486k (2022: £473k) unrestricted
funds to be used to meet the trust’s charitable objectives and £15,148k (2022: £14,353k) restricted fixed
asset funds representing tangibles fixed assets and capital funding awarded to date offset by
depreciation charges.

Non-teaching staff are members of the Local Government Pension Scheme (LGPS). The reported
deficit as at 31st August 2023 is £nil (2022; £560k). The actuarial report as at the balance sheet dale
reported a surplus on the scheme of £378k however, as the trust is unable to recover the surplus
through reduced contributions in the future or through refunds from the plan, the surplus has not been
reflected in the accounts.

The trust monitors cash flow and prepares financial forecasts to anticipate and manage financial risk
and meet financial objectives.

12
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Trustees' Report for the Year Ended 31 August 2023 (continued)

Strategic Report

Reserves policy

The trustees review the reserve levels of the trust annually. The review encompasses the nature of
income and expenditure streams, the need to match income with commitments and the nature of

resernves.

The trust needs to hold reserves to ensure that it has sufficient working capital to cover delays between
spending and receipt of grants and to provide a cushion to deal with unexpected emergencies such as
urgent maintenance, falling student numbers, extreme cost pressures or adverse changes to funding
methodologies. Consideration is also given to the need to meet any significant investment and the
trustees have approved a number of projects designed to improve the learning environments, some of
which are in progress at year end.

Reserves in excess of the reserve policy will be reviewed by the trustees with a view to identifying how
best to allocate. This may include releasing the funds into the revenue budget in furtherance of the
trust's objectives, assigning funds to appropriate designated reserves or investing the funds to generate
further income to allow expansion of the trust’s work.

The trustees have determined that the appropriate level of general reserves should be a minimum of
8% and a maximum of 12% of the General Annual Grant (GAG) income. The total reslricted and
unrestricted general reserves as at 31st August 2023 are £2,150k. This is above the reserves policy
however funds have been designated for extensive premises development projects. Once completed,
reserves will be in line with the policy.

Investment policy

All investments are agreed by the trustees, which have regard to the Charity Commission guidance in
refation to charity investment policy. The trust does not currently hold any investments other than cash,
which is held for its normal operations. The trustees have adopted a fow-rigsk strategy to its cash
holdings. Surplus cash is held in an instant access account to ensure that there is always sufficient cash
to meet short and medium-term requirements,

In the longer term, if sufficient cash balances are held, the trust will seek to maximise its return by
investing surplus cash in fixed term deposits with banks approved by the trustees,

12
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Trustees' Report for the Year Ended 31 August 2023 (continued)

Strategic Report

Principal risks and uncertainties

The trust has undertaken work to develop and embed the system of internal control, including financial,
operational and risk management which has been designed to protect the trust's assets and reputation.

A full review of the risks faced by The Pennine Trust has been carried out and systems and processes
implemented to mitigate those risks. The trust has identified the major risks it faces and has documented
these within its risk register; this is reviewed termly by the trustees. The trustees are also kept up to
date between these meetings of any issues that may impact upon the management of risk.

The main risk areas identified include:

Financial

Human Resources
Infrastructure
Governance
Reputaticnal

The Audit & Risk Committee has an ongoing responsibility for the monitoring of risks and have approved
a peer review plan of works to ensure compliance to the trust financial handbook.

Fundraising
The academy trust undertakes ad-hoc fundraising. All fundraising undertaken during the year was
monitored by the trustees.

Funds held as Custodian Trustee on behalf of others
The Pennine Trust holds no funds on behalf of others.

14
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Trustees’ Report for the Year Ended 31 August 2023 (continued)
Auditor

insofar as the trustees are aware:
« there is no relevant audit information of which the charitable company's auditor is unaware; and

+ the trustees have taken all steps that they ought to have taken to make themselves aware of any
relevant audit information and to establish that the auditor is aware of that information.

The trustees' report, incorporating a strategic report, was approved by order of the Board of Trustees,
as the company directors, on 14 December 2023 and signed on the Board's behaif by:

Mrs Marie Burnham
Chair of Trustees

15



The Pennine Trust

Governance Statement for Year Ended 315t August 2023

Scope of responsibility

As truslees, we acknowledge we have overall responsibility for ensuring that The Pennine Trust has an
effective and appropriate system of control, financial and otherwise. However, such a system is
designed to manage rather than eliminate the risk of failure to achieve business objeclives and can
provide only reasonable and not absolute assurance against material misstatement or loss.

The board of trustees has delegated the day-to-day responsibility to the Chief Executive Officer, as
Accounting Officer, for ensuring financial controls conform to the requirements of both propriety and
goed financial management and in accordance with the requirement and responsibilities assigned to it
in the funding agreement between The Pennine Trust and the Secretary of State for Education. They
are also responsible for reporting to the board of trustees any material weaknesses or breakdowns in
internal control.

Governance

The information on governance included here supplements that described in the Trustees' Report and
in the Statement of Trustees' Responsibilities. The members have formally met once during the year.
Attendance during the year at meetings of the Members was as follows:

Meetings Outof a

Member attended possible
Mrs M Burnham 1 1
Mr P Catterall 1 1
Mr T Root 1 1

The information on governance included here supplements that described in the Trustees’ Report and
in the Statement of Trustees’ Responsibilities.

The board of trustees has formally met four times during the year (19" October 2022, 14 December
2022, 29" March 2023 and 12% July 2023.} The trust has maintained adequate oversight of its finances
through:

+ Delegating oversight to the Resources Committee who have met 4 times in the 2022-23 academic
year; and

+ Circulating monthly financial management reports to all trustees.

16



The Pennine Trust

Governance Statement for Year Ended 315 August 2023 (continued)

Meetings Outofa
Trustee attended possible
Mrs M Burnham 4 4
Miss E Gauntlett 3 4
Mr A Pettinger 4 4
Mr P White 1 4
Mr S Whiteley 3 4
Mr S Wilson 2 4
Mrs C Clayton 1 1
Miss K Whitehead 1 1

Where trustees have tendered apologies during the year this has been due to work commitments.

The Audit & Risk Committee is a sub-committee of the main board of trustees. Its purpose is to assist
the decision making of the board, by enabling more detailed consideratlion to be given to the
arrangements for regulatory compliance, financial probity and management of risk. The commitiee
directs the internal audit activity and monitors activity plans arising from the audits.

Attendance at the meetings in the year (2™ November 2022, 5% December 2022 and 17" May 2023}
was as follows:

Meetings Outofa

Trustee attended possible
Mr P White 3 3
Mr 8 Whiteley 3 3
Miss E Gauntlett 3 3
Mr S Wilson 2 3

1 1

Mrs C Clayton

The Standards Committee is a sub-committee of the main board of trustees. Its purpose is to assist
the decision making of the board by undertaking detailed monitering of the impact of teaching and
learning strategies within trust schoaols.

Attendance at meetings in the year (12 October 2022, 18" January 2023 and 26™ April 2023) was as
follows:

Meetings Out of a
Trustee attended possible

Mrs M Burnham
Miss E Gauntlett (Chair)
Mr S Wilson

17



The Pennine Trust

Governance Statement for Year Ended 315 August 2023 (continued)

The Resources Committee is a sub-committee of the main board of trustees. Its purpose is to assist
the decision making of the board, by enabling more detailed consideration to be given to reports
regarding the management of the trust's business resources, including proper planning, monitoring and
prohity.

Attendance at the meetings in the year (5" December 2022, 15" March 2023 and 5% July 2023) was
as follows: -

Meetings Qut of a
Trustee attended possible

Mr A Pettinger

Mrs M Burnham (Chair)
Mr S Whiteley

Mrs C Clayton

Miss K Whitehead

O = W WM
_- = W W W

The Nomination and Remuneration Committee is a sub-committee of the main board of trustees.
Its purpose is to assist the decision making of the board, by enabling more detailed consideration to be
given to the oversight of governance for the trust.

Attendance at meetings in the year (30% November 2022 and 7 June 2023) was as follows:

Mectings Out of a
Trustee attended possible
Mrs M Burnham 2 2
Mr A Pettinger {Chair) 2 2
Mr P White 2 2
Miss K Whitehead 0 1

Conflicts of interest

The trust manages conflicts of interests by holding a register of business interests (completed twice
annually). Information added onto the register is scrutinised by the Head of Governance, who, if
required, verifies company details with those held on Companies House records. Conflicts of interest
are a standing agenda item at each meeting and trustees and local committee members are remindad
of the need to declare such interests at the relevant points. Should a declaration be made, the
governance professional will follow guidance from the trust's governance and accountability handbook
to manage such an eventuality.

Governance Reviews

The trust has conducted several reviews in relation to governance. One of the reviews conducted
involved trustees and governors completing a self-assessed skills audit. The other was a governance
impact assessment which focused trustees and governors con their impact during the academic year.
Both of the aforementioned reviews on governance have allowed the trust to build a picture of each of
the committees and form a developiment plan to ensure each strand's efficacy.
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The Pennine Trust

Governance Statement for Year Ended 315t August 2023 (continued)

Review of value for money

As accounting officer, the Chief Executive Officer has responsibility for ensuring that the academy trust
delivers good value in the use of public resources. The accounting officer understands that value for
money refers to the educational and wider societal outcomes, as well as estates safety and
management, achieved in return for the taxpayer resources received.

The accounting officer considers how the trust’s use of its resources has provided good value for money
during each academic year, and reporits to the board of trustees where value for money can be
improved, including the use of benchmarking data where appropriate. The accounting officer for the
academy trust has delivered improved value for money during the year by: -

Improving educational standards:

Refining the education model to be applied across all trust schools and aimed at maximising
pupil performance

Reviewing the quality assurance framework so that it is focused on areas of greatest risk, This
has ensured that resources are carefully targeted on addressing underperformance and
maximising improvement

Delivering high quality Continuing Professicnal Development (CPD) to individual and groups of
schools focusing on common areas of improvement and interest aimed at improving the quality
of leadership and teaching in the school group

Better purchasing — ongoing review and challenge of all costs:-

Continuous focus on value for money when purchasing goods and services through quotations
and tenders in line with the financial scheme of delegation

Routine challenge of spend requests — do we need it, is there a more cost effective way of
providing
Cross trust purchasing to maximise discounts and identify the best procurement deal

Maximising income generation:-

Working with partners to submit applications to the Condition Improvement Fund to improve
school premises across the trust
Resource allocated to identify funding opportunities and prepare and submit bids
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The Pennine Trust

Governance Statement for Year Ended 315t August 2023 (continued)

The purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate
all risk of failure to achieve policies, aims and chjectives. It can, therefore, only provide reasonable and
not absolute assurance of effectiveness. The system of internal control is based on an on-going process
designed to identify and prioritise the risks to the achievement of academy trust policies, aims and
objectives, to evaluate the likelihood of those risks being realised and the impact should they be
realised, and to manage them efficiently, effectively and economically. The system of internal cantrol
has been in place at The Pennine Trust for the period 1st September 2022 to 31st August 2023 and up
to the date of approval of the annual report and financial statements.

Capacity to Handle Risk

The board of trustees has reviewed the key risks to which the trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The
board of trustees is of the view that there is a formal on-going process for identifying, evaluating and
managing the trust's significant risks that have been in place for the period 1st September 2022 to 31st
August 2023 and up to the date of approval of the annual report and financial statements. This process
is regularly reviewed by the board of trustees.

The Risk and Control Framework

The academy trust's system of internal financial control is based on a framework of regular management
information and administrative procedures including the segregation of duties and a system of
delegation and accountability. In particular it includes:

« comprehensive budgeting and monitoring systems with an annual budget and periodic financial
reports which are reviewed and agreed by the board of trustees;

+ regular reviews by the resources committee of reports which indicate financial performance against
the forecasts and of major purchase plans, capital works and expenditure programmes;

+ setting targets to measure financial and other performance;
+ clearly defined purchasing (asset purchase or capital investment} guidelines;
+ identification and management of risks.

The board of trustees has decided not te appoint an auditor for this purpose. However, the trustees
have appointed Deborah Howarth, the CFO of The Bronte Academy Trust to perform a peer review.

The reviewer's role includes giving advice on financial and other malters and performing a range of
checks on the academy trust's financial and other systems. In particular, the checks carried out in the
current period included:

» Finance Procedures Manual
« Payroll
* Purchases

Cn an annual basis the peer reviewer reports to the board of trustees, through the Audit & Risk
Committee on the operation of the syslems of control and on the discharge of the board of trustees’
financial responsibilities. The report includes details of the areas reviewed, key findings,
recommendations and conclusions to help the committee consider actions and assess year on year
progress.

The reviewer has delivered their schedule of work as planned for the year ending 31 August 2023. No
control issues were identified as a result of the reviewer's work.
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The Pennine Trust

Governance Statement for Year Ended 315t August 2023 (continued)

Review of Effectiveness
As accounting officer, the Chief Executive Officer has responsibility for reviewing the effectiveness of
the system of internal control. During the year in question the review has been informed by:

» the work of the peer reviewer;
« the work of the external auditor;

+ the financial management and governance self-assessment process or the school resource
management self-assessment tool;

+ the work of the executive managers within the academy trust who have responsibility for the
development and maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system
of internal control by the Audit and Risk Committee and a plan to ensure continuous improvement of
the system is in place.

Approved by order of the members of the Board of Trustees on 14 December 2023 and signed on its
behalf by:

Mrs Marie Burnham
Chair of Trustees

Mr John Tarbox
Accounting Officer
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The Pennine Trust
Statement on Regularity, Propriety and Compliance
For the Year Ended 31 August 2023

As accounting officer of The Pennine Trust, | have considered my responsibility to notify the

academy trust board of trustees and the Education and Skills Funding Agency (ESFA) of material
irregularity, impropriety and non-compliance with terms and conditions of ali funding, including for
estates safety and management, under the funding agreement between the academy trust and the
Secretary of State for Education. As part of my consideration | have had due regard to the requirements
of the Academy Trust Handbook 2022, including responsibilities for estates safety and management.

i confirm that | and the academy trust board of trustees are able to identify any material irregular or
improper use of all funds by the academy trust, or material non-compliance with the terms and
conditions of funding under the academy trust's funding agreement and the Academy Trust Handbook
2022,

| confirm that no instances of materia! irregularity, impropriety or funding non-compliance have been
discovered to date. if any instances are identified after the date of this statement, these will be notified
to the board of trustees and ESFA.

Mr John Tarbox
Accounting Officer

22



The Pennine Trust

Statement of Trustees' Responsibilities

The trustees (who are also the directors of the charitable company for the purposes of company law)
are responsible for preparing the Trustees' Report and the financial statements in accordance with the
Academies Accounts Direction published by the Education and Skills Funding Agency, United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law
and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under
company law the trustees must not approve the financial statements unless they are satisfied that they
give a true and fair view of the state of affairs of the charitable company and of its incoming resources
and application of resources, including its income and expenditure, for that period. In preparing these
financial statements, the trustees are required to:

+ select suitable accounting policies and apply them consistently;

+ observe the methods and principles in the Charities SORP 2019 and the Academies Accounts
Direction 2022 to 2023;

+ make judgments and accounting estimates that are reascnable and prudent;

+ state whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements; and

+ prepare the financial statements on the going concern hasis unless it is inappropriate to presume
that the charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and
explain the charitable company’s transactions and disclose with reasonable accuracy at any time the
financial position of the charitable company and enable them to ensure that the financial statements
comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company
applies financial and other controls, which conform with the requirements both of propriety and of good
financial management. They are also responsible for ensuring grants received from ESFA/DIE have
been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corparate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the Board of Trustees on 14 December 2023 and signed on its
behalf by:

Mrs Marie Burnham
Chair of Trustees
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The Pennine Trust

Independent Auditor's Report on the Financial Statements to the Members of
The Pennine Trust

Opinion

We have audited the financial statements of The Pennine Trust "the academy trust" for the year ended
31 August 2023, which comprise the Statement of Financial Activities incorporating Income and
Expenditure Account, Balance Sheet, Statement of Cash Flows, and Notes to the Financial Statements,
including a summary of significant accounting policies. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdom Accounting Standards, including FRS
102 "The Financial Reporting Standard applicable in the UK and Republic of Ireland" {United Kingdom
Generally Accepted Accounting Practice) and the Academies Accounts Direction 2022 to 2023 issued
by the Education and Skills Funding Agency.

In our opinion the financial statements:

« give afrue and fair view of the state of the academy's affairs as at 31 August 2023 and of its incoming
resources and application of resources, including income and expenditure, for the year then ended;

« have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

+ have been prepared in accordance with the requirements of the Companies Act 2006 and the
Academies Accounts Direction 2022 to 2023 issued by the Education and Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing {(UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial slatements section of our report. We are independent of the
academy trust in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our oiher ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees' use of the going concern basis
of acocounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to
events or canditions that, individually or collectively, may cast significant doubt on the academy's abiity
lo continue as a going concern for a period of at least twelve months from when the financial statements
are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described
in the relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor's report therecn. The trustees (who are also the directors of the Academy
Trust for the purposes of company law) are responsible for the other information. Our opinion on the
financial statements does not cover the other information and, except to the extent otherwise explicitly
stated in our report, we do not express any form of assurance conclusion thereon.
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The Pennine Trust

Independent Auditor's Report on the Financial Statements to the Members of
The Pennine Trust {continued)

In connection with our audit of the financial statements, our responsibility is to read the other informaticn
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If
we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether there is a material misstatement in the financial statements or a material
misstatement of the other information. if, based on the work we have performed, we conclude that there
is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit;

« the information given in the trustees’ report, which includes the strategic report prepared for the
purposes of company law, for the financial year for which the financial statements are prepared is
consistent with the financial statements; and

+ the strategic report included within the trustees' report has been prepared in accordance with
applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the academy trust and their environment obtained
in the course of the audit, we have not identified material misstatements in the strategic report and
trustees’ report,

We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us to report to you if, in our opinion:

+ adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

= the financial statements are not in agreement with the accounting records and returns; or
» ceirtain disclosures of trustees’ remuneration specified by law are not made; or
« we have not received all the information and explanations we require for our audit.

Responsibilities of Trustees

As explained more fully in the Statement of Trustees' Responsibilities set out on page 23, the trustees
are responsible for the preparation of the financial statements and for being satisfied that they give a
true and fair view, and for such internal control as the trustees determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or

error.

In preparing the financial statements, the trustees are responsible for assessing the academy's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the trustees either intend to liquidate the academy or to
cease operaticns, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Qur objectives are to obtain reasonable assurance ahout whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reascnable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with 1SAs (UK) will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements.
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The Pennine Trust

Independent Auditor's Report on the Financial Statements to the Members of
The Pennine Trust {(continued)

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect
of irregularities, including fraud. The specific procedures for this engagement and the extent lo which
these are capable of detecting irregularities, including fraud is detailed below.

The extent to which the audit was considered capable of detecting irregularities including fraud

Qur approach to identifying and assessing the risks of material misstatement in respect of irregularities,
including fraud and non-compliance with laws and regulations, was as follows:

s the engagement partner ensured that the engagement team collectively had the appropriate
competence, capabilities and skills to identify or recognise non-compliance with applicable laws
and regulations.

+ we identified the laws and regulations applicable to the academy through discussions with trustees
and other management, and from our knowledge and experience of the academy sector.

¢ we focused on specific laws and regulations which we considered may have a direct material effect
on the financial statements or the operations of the academy, including the Companies Act 2006,
the Charities Act 2011, and the Academies Accounts Direction 2022 to 2023 and Academy Trust
Handbook 2022, both issued by the Education and Skills Funding Agency.

e we assessed the extent of compliance with the laws and regulations identified above through
making enquiries of management and inspecting legal correspondence.

* we identified laws and regulations were communicated within the audit team regularly and the team
remained alert to instances of non-compliance throughout the audit.

We assessed the susceptibility of the academy's financial statements to material misstatement,
including obtaining an understanding of how fraud might oceur, by:

s making enquiries of management as to where they considered there was susceptibility to fraud,
their knowledge of actual, suspected and alleged fraud.

s considering the internal controls in place to mitigate risks of fraud and non-compliance with laws
and regulations.

To address the risk of fraud through management bias and override of controls, we:

e performed analylical procedures on material balances for which robust, substanlive analylical
procedures have been undertaken to identify any unusual or unexpected relationships.

e tested journal entries to identify unusual transactions.

¢ investigated the rationale behind significant or unusual transactions.

There are inherent limitations in our audit procedures described above. The more removed that laws
and regulations are from financial transactions, the less likely it is that we would become aware of non-
compliance. Auditing standards also limit the audit procedures required to identify non-compliance with
laws and regulations to enquiry of the directors and other management and the inspection of regulatory
and legal correspondence, if any.

26



The Pennine Trust

Independent Auditor's Report on the Financial Statements to the Members of
The Pennine Trust (continued)

Material misstatements that arise due to fraud can be harder to detect than those that arise from error
as they may involve deliberate concealment or collusion.

A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms
part of our auditor's report.

Use of our report

This report is made solely to the academy trust's members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
academy trust's members those matters we are required to state to them in an auditor's report and for
no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the academy trust and the academy trust's members as a body for our audit work,
for this report, or for the opinions we have formed.

Mark Bradley BA FCA (Senior Statutory Auditor)
For and on behalf of Beever and Struthers, Statutory Auditor

Suite 9b

The Beehive Lions Drive
Shadsworth Business Park
Blackburn

BB1 2Q8S
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The Pennine Trust

Independent Reporting Accountant's Report on Regularity to The Pennine
Trust and the Education and Skills Funding Agency

In accordance with the terms of our engagement letter dated 14th August 2018 and further to the
requirements of the Education and Skills Funding Agency (ESFA) as included in the Academies
Accounts Direction 2022 to 2023, we have carried out an engagement to obtain limited assurance about
whether the expenditure disbursed and income received by The Pennine Trust during the period 14
September 2022 to 31t August 2023 have been applied to the purposes identified by Parliament and
the financial transactions conform to the authorities which govern them.

This report is made solely to The Pennine Trust and the ESFA in accordance with the terms of our
engagement letter. Our work has been undertaken so that we may state to The Pennine Trust and the
ESFA those matters we are required to state in a report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than The Pennine Trust
and the ESFA, for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of the Board of Trustees Accounting Officer and the Reporting
Accountant

The Accounting Officer is responsible, under the requirements of the Board of Trustees funding
agreement with the Secretary of Stale for Education dated 30 September 2014 and the Academy Trust
Handbook extant from 1 September 2022, for ensuring that expenditure disbursed and income received
is applied for the purposes inlended by Parliament and the financial transactions conform to the
authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s
ethical guidance and are to obtain limited assurance and report in accordance with our engagement
letter and the requirements of the Academies Accounts Direction 2022 to 2023. We report to you
whether anything has come to our attention in carrying out our work which suggests that in all material
respects, expenditure disbursed and income received during the year from 1%t September 2022 to 31
August 2023 have not been applied to purposes intended by Parliament or that the financial transactions
do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2022 to 2023
issued by ESFA. We performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information
and explanations in order to provide us with sufficient appropriate evidence to express a negative
conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement
and consequently does not enable us to obtain assurance that we would become aware of all significant
matters that might be identified in a reasonable assurance engagement, Accordingly, we do not express
a positive opinion.

Cur engagement includes examination, on a test basis, of evidence relevant to the regularity and
propriety of the academy trust's income and expenditure.

The work undertaken to draw to our conclusion includes:

« review that the activities are in keeping with the academy trust's framework and charitable objectives;
and

+ testing undertaken on a sample basis to review whether the academy trust's expenditure is in
accordance with the Funding Agreement; and

« other testing in accordance with the guidance issued in the Academies Accounts Direction 2022 to
2023.

28



The Pennine Trust

Independent Reporting Accountant's Report on Regularity to The Pennine
Trust and the Education and Skills Funding Agency (continued)

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects
the expenditure disbursed and income received during the year from 1% September 2022 to 31! August
2023 has not been applied to purposes intended by Parliament and the financial transactions do not
conform to the authorities which govern them.

Mark Bradley BA FCA
For and on behalf of Beever and Struthers, Chartered Accountants

Suite 9b

The Beehive Lions Drive
Shadsworth Business Park
Blackburn

BB1 2QS

22 December 2023
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Statement of Financial Activities for the Year Ended 31 August 2023
(including Income and Expenditure Account)

Income and endowments from:

Donations and capital
grants

Charitable activities:
Funding for the academy
trust's educational
operations

Other tracding activities
[nvestments

Total
Expenditure on:

Charitable activities:
Academy trust educational
opcrations

Net income
Translers between funds

Other recognised gains
and losses

Actuarial gain / (loss) on
defined benefit pension
schemes

Net movement in funds
Reconciliation of funds
Total {unds brought
forward at | September

2022

Total funds carricd
forward at 31 August 2023

Note

6/7

23

The Pennine Trust

Restricted Restricted
Unrestricted General Fixed Asset 2022723 2021722
Funds Funds Funds Total Total

£ £ £ £ £
- 4,750 863,334 868,084 1,261,188
252,508 11,759,193 - 12,011,701 11,155,513
4,934 - - 4,934 5,095
396 - - 396 427
257,838 11,763,943 863,334 12,885,115 12,422,223
244,750 11,133,582 582,791 11,961,123 11,371,675
13,088 630,361 280,543 923,992 1,050,548
- (513,963) 513,963 - -
- 587,000 - 587,000 4,284,000
13,088 703,398 794,500 1,510,992 5,334,548
472,712 960,887 14,353,002 15,786,601 10,452,053
485,800 1,664,285 15,147,508 17,297,593 15,786,601
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The Pennine Trust

{Registration number: 11121514 (England & Wales)

Balance Sheet as at 31 August 2023

Fixed assets
Tangiblc asscts

Current assets
[Jebiors
Cash at bank and in hand

Liabilities

Creditors: Amounts alling due within one year

Net current assets

Total assets less current liabilities

Creditors: Amounts falling due afler more than one year
Net assets excluding pension liability

Defined benefit pension scheme liability

Total net assets

Funds of the Academy:

Restricted funds
Restricted general fund
Restricted fixed asset fund
Resiricted pension [und

Unrestricted funds
Unresiricted general fund

Total funds

2023 2022
Note £ £
12 14,534,674 13,292,135
13 921,382 1,620,278
25 2,981,831 2,684,003
3,903,213 4,304,281
14 (1,025,323) {1,101,053)
2,877,890 3,203,228
17,412,564 16,495,303
15 (114,971) (148,762)
17,297,593 16,346,601
23 - {560,000)
17,297,593 15,786,601
16 1,664,285 1,520,887
16 15,147,508 14,353,002
16 - (560,000)
16,811,793 13,313,889
16 485,800 472,712
17,297,593 15,786,601

The financial statements on pages 30 1o 32 were approved by the trustees, and authorised for issuc on 14 December

2023 and signed on their behalf by:

Mrs Marie Burnlam
Chair ol "I'rustees
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The Pennine Trust

Statement of Cash Flows for the Year Ended 31 August 2023

2023 2022
Note £ £

Cash flows from operating activities

Net cash provided by operating activities 20 628,372 770,349
Cash flows from investing activities 21 (330,544) (194,194
Change in cash and cash equivalents in the year 297,828 576,155
Cash and cash cquivalents al | September 2,684,003 2,107,848
Cash and cash cquivalents at 31 August 25 2,981,831 2,684,003
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The Pennine Trust

Notes to the Financial Statements for the Year Ended 31 August 2023

I Accounting policies

A summary ol the principal accounting policies adopted (which have been applicd consistently, except where
noled), judgements and key sources of estimation uncertainly, is set oul below,

Basis of preparation

‘The financial statements of the trust, which is a public benefit entity under 'RS 102, have been prepared under
the historical cost convention in accordance with the Financial Reporting Standard Applicable in the UK and
Republic ol Ireland (FRS 102), the Accounting and Reporting by Charitics: Statement of Recommended Practice
applicable to charities preparing their accounts in accordance with the Iinancial Reporting Standard applicable in
the UK and Republic of [reland (FRS 102) (Charitics SORP (I'RS 102)), the Academics Accounts Direction 2022
and 2023 issued by LESFA, the Charities Act 2011 and the Companics Act 2006.

Geoing concern

After making appropriate einquirics, the board of trustecs has a reasonable ex pectation that the acadenty trust has
adequale resources Lo continue in operational existence for the foresecable future. For this reason it continues to
adopt the going concern basis in preparing the financial statements. FFurther details regarding the adoption of the
going concern basis can be found in the statement of Accounting Policies,

Income

All incoming resources arc recognised when the trust has entitlement o the funds, the receipl is probable and the
amount can be measured reliably,

Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income received
for specific purposes but not expended during the period is shown in the relevant funds on the balance sheet.
Where income is reccived in advance of meeling any performance-related conditions there is not unconditional
cntitlement to the income and its recognition is deferred and included in creditors as deferred income until the
performance-related conditions arc mct, Where entitlement occurs before income is reccived, the income is
accrued.

General Annual Grant is recognised in full in the Statement of Financial Activitics in the year for which it is
receivahle and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recogrised in {ull when there is an unconditional entitlement to the grant. Unspent amounts of

capital grants arc reflected in the balance sheet in the restricted fixed asset fund, Capital grants are spenl on capital
projects in line with the terms and conditions of the grant. Capital grants arc recognised when there is entitlement
and arc not deferred over the life of the asset on which they are expended.

Sponsorship income

Spensorship income provided to the academy trust which amounts to a donation is recognised in the Statement of

Financial Activities in the period in which it is receivable (where there are no performance-related conditions),
where the receipt is probable and it can be measured rcliably.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where the
reccipl is probable and the amount can be reliably measured.
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The Pennine Trust

Notes to the Financial Statements for the Year Ended 31 August 2023 (continued)

1  Accounting policies (continued)

QOther income

Other income, including the hire of facilitics, is recognised in the period it is receivable and to the extent the
academy trust has provided the goods or services.

Donated fixed assets

Donated fixed assets are measured at fair value, unless it is impractical to measure this reliably, in which case
the cost of the item to the doner is used. The gain is recognised as income [rom donations and a corresponding
amount is included in the appropriate fixed assct category and depreciated over the useful economic lile in
accordance with the trust's accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation 1o transfler economic benefit to a third
party, il is probable that a transfer of economic benefits will be required in settlement and the amount of the
obligation can be measured reliably. Lxpenditure is classified by activity. The costs ol each activity arc made up
of the total of direct costs and shared costs, including suppori costs involved in undertaking each activity. Direct
costs attributable to a single activity are allocated directly to that activity. Shared costs which contribute to more
than onc activity and supporl costs which are not attributable Lo a single activity arc apportioned between those
activities on a basis consistent with the use of resources, Central staff costs are allocated on the basis of time spent,
and depreciation charges allocated on the portion of the assct’s use,

All resources expended are inclusive of irrecoverable VA'T.

Expenditure on raising funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and includes
costs ol all fundraising activities events and non-charitable trading.

Charitable activities

"These are costs incurred on the academy trust’s educational operations, including support costs and costs relaling
to the governance ol the academy trust apportioned to charitable activities.

Tangible fixed assets

Assets costing £1,000 (IT equipment £500) or more are capitalised as tangible fixed assets and are carried at cost,
net of depreciation and any provision {or impairment.

Where tangible {ixed asscts have been acquired with the aid of specific grants, cither from the government or from
the private scclor, they are included in the Balance Sheet at cost and depreciated over their expected useful
economic life. Where there are specific conditions atiached to the funding requiring the continued use of the asset,
the related grants are credited to a restricted fixed asset fund in the Statement of Financial Activitics and carried
forward in the Balance Sheet. Depreciation on the relevant asscts is charged directly to the restricted fixed asset
fund in the Statement of Financial Activities. Where langible fixed assets have been acquired with unrestricted
funds, depreciation on such assels is charged to the unrestricted fund.

Depreciation is provided on all tangible fixed assets other than frechold land and assets under construction, at
rates calculated to write offthe cost of cach assel on a straight-line basis over its expected useful lile, per the table
below. Where an assel comprises of two or more components which have substantially difterent useful lives, cach
component is depreciated separately over its uselul economic life.
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I Accounting policies (continued)

Asscts in the course of construction are included al cost. Depreciation on these assels is not charged until they are
brought into use and reelassified 1o [rechold or leaschold tand and buildings.

A review for impairment of a fixed asset is carried out il events or changes in circumstances indicate that the
carrying valuc of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets
and their recoverable amounts are recognised as impairments. lmpairment losses are recognised in the Statement
of Financial Activitics.

Asset class Depreciation method and rate
l.caschold improvements 10% straight line
Leasehold land and buildings over life of the lease (125 years)
Fixtures, fittings and equipment 20% straight linc
ICT cquipment 33% straight line
Motor Vehicles 25% straight line

Assels depreciated under the straight-line methodology will become fully depreciated at the end of the estimation
of its uscful cconomic life and will have a nil net book value. The future annual depreciation charge will
therefore be nil in respeet of this asset for the remainder of time the asset is held by the Trust.

Liabilities

Liabilitics are recognised when there is an obligation at the balance shect date as a resull of a past event, it is
probable that a transfer of ecconomic benelit will be required in setilement, and the amount of the scitlement can
be estimated reliably. Liabilities are recognised at the amount that the trust anticipates it will pay to scttle the debt
or the amount it has received as advanced payments for the goods or serviees it must provide,

Provisions

Provisions are recognised when the trust has an obligation at the reporting date as a resull of a past event which it
is probable will resull in the transfer of cconomic benefits and the obligation can be estimated reliably.

Provisions are measured at the best estimate of the amounts required to setile the obligation. Where the effect of

the time value of money {s material, the provision is based on the present value of those amounts, discounted at
the pre-tax discount rate that reflects the risks specific to the liability. The unwinding of the discount is recognised
within interest payable and similar charges.

Leased assets

Rentals under operating leases are charged on a straight-line basis over the lease term.

Iinancial instruments

The trust only holds basic financial instruments as defined in FRS 102, The financial assets and financial liabilities
ol the trust and their measurement basis are as follows:
Financial assets - trade and other debtors are basic lnancial instruments and are debl instruments measured at
amottised cost as detailed in note 13, Prepayments are not {inancial instruments.
Cash af bank - is classilicd as a basic financial instrument and is measured at face value,

Finasicial liabilities - trade creditors, accruals and other creditors are financial instruments, and arc measured al
amortised cost as detailed in note 14, Taxation and social sccurity are not included in the financial instruments’
disctosure definition, Deferred income is not deemed to be a financial liability, as the cash settlement has already
taken place and there is an obligation fo deliver services rather than cash or another instrument.
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1 Accounting policies (continued)

Taxation
The trust is considered Lo pass the tests sct out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore
it meets the definition ol a charitable company for UK corporation tax purposes.

Accordingly, the trust is potentially cxempt from taxation in respect of income or capital gains reccived within
categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Scetion 256 of the Taxation of
Chargeable Gains Act 1992, to the extent that such income or gains arc applied exclusively to charitable purposcs.

Pension benefits
Retirenient benefits to employees of the academy trust are provided by the Teachers’ Pension Scheme (“1T'57)
and the Local Government Pension Scheme ('LGPS?). These are defined benefit schemes,

The TPS is an unfunded scheme and contributions are caleulated so as to spread the cost of pensions over
employces’ working lives with the academy trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary on the basis of quadrennial valuations using a prospective unit credit method. TPS is an unfunded multi-
employer scheme with no underlying assets to assign between employers, Consequently, the TPS is treated as a
defined contribution scheme for accounting purposes and the contributions recognised in the peried to which they
relate.

The 1.GPS is a funded multi-employer scheme and the asscts are held separately from those ol the academy trust
in scparate trustce administered funds. Pension scheme assels are measured al fair value and liabilitics are
measured on an acluarial basis using the projected unit credit method and discounted at a rate equivalent to the
current rate of retwrn on a high quality corporate bond of equivalent term and currency to the liabilities. The
actuarial valuations arce obfained at lcast triennially and are updated at cach balance sheel date. The amounts
charged to operating surplus are the current service costs and the costs of scheme introductions, benefit changes,
settlements and curtailments. They are included as parl of staff costs as incurred. Net interest on the net defincd
benefit liability/asset is also recognised in the Statement of Financial Activities and compriscs the interest cost on
the defined benefit obligation and interest income on the scheme assets, caleulated by multiplying the fair value
of the scheme asscls at the beginning of the period by the rate used to discount the benefit obligations. The
difference between the interest income on the scheme asscts and the actual return on the scheme assels is
recognised in other recognised gains and losses.

Actuarial gains and losscs are recognised immediately in other recognised gains and losses, The financial
statements only recognise nel defined benefit pension assets to the extent that the group are able to recover Lhe
surplus cither through reduced contributions in the future or through refunds from the plan.

Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable
objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by lunders
where the assct acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds reecived with restrictions impescd by the funder/donor
and include grants from the Fducation and Skills Ageney/Ixepartment for Lducation.

Restricted pension funds comprise the deficit arising in respeet of the Local Government Pension Scheme arising
from the annua! actuarial valuation.
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I Accounting policies (continued)

Critical accounting estimates and assumptions

Istimates and judgements are continually evaluated and are based on historical experience and other factors,
including expectations of future events that arc believed to be reasonable under the circumstances,

The trust makes estimates and assumptions concerning the future. The resulling accounting estimates and
assumptions will, by definition, seldom equal the related actual results, The estimates and assumptions that have
a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next
financial year arc discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of
factors that are determined on an actuarial basis using a variely of assumpltions. The assumptions used in
determining the net cost (income) for pensions include the discount rate. Any changes in these assumptions, which
are disclosed in note 23, will impact the carrying amount of the pension liability. Furthermore, a roll forward
approach which projects results from the latest full actuarial valuation performed at 31 March 2022 has been used
by the actuary in valuing (he pensions liability at 31 August 2023. Any differences between the figures derived
from the roll forward approach and a full actuarial valuation would impact on the carrying amount of the pension
liability.

2 Donations and capital grants

Restricted fixed 2022/23 2021722
Restricted funds asset funds Total Total
£ £ £ £
Capital grants - 863,334 863,334 1,204,474
Other donations 4,750 - 4,750 4,049
Donated fixed assels - - - 52,665
4,750 863,334 868,084 1,261,188

3 Funding for the Academy Trust’s educational operations

2022723
Unrestricted Restricted
funds General funds Total
£ £ £
DAE/ESFA revenue grants
General annual grant (GAG) - 9,591,805 9,591,806
Other DII: / ESIA Grants
Pupil premium - 611,921 611,921
Other - 808,049 808,649
11,012,376 11,012,376

Other government
grants
Local Authority Grants - 340,027 340,027
Other income [rom the academy trust's
cducational opcrations 252,508 406,790 659,298

252,508 11,759,193 12,011,7¢1
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4 Other trading activities

Ilirc of facilitics

5 Investment income

Short term deposits

6 Expenditure

Academy’s
educational
operations

Direct costs

Allocated support

costs

Net income/(expenditure) for the year includes:

Operating lease rentals
Depreciation

Unrestricted 2022/23 2021722
funds Total Total
£ £ £
4,934 4,934 5,095
2022/23 2021722
Total Total
£ £
396 427
Non Pay Expenditure
2022/23 2021722
Staff costs Premises Other costs Total Total
£ £ £ £ £
7,961,722 469,057 1,418,163 9,849,542 8,722,583
1,163,152 652,127 296,302 2,111,581 2,649,092
9,124,874 1,121,784 1,714,465 11,961,123 11,371,675
2022723 2021722
£ £
25,062 25,623
582,791 451,281
18,970 15,700

Iees payable to auditor - audit

l.oss on disposal of [ixed asscts
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7 Charitable activities

Dircct costs - educational operations
Support costs - educational operations

Analysis of support costs
Support staff costs
Technology costs
Premises costs

Other support costs

Total support costs

8 Staff

Staff costs during the year were:
Wages and salaries

Social security cosis
Operating costs of defined benelit pension schemes

Supply staft costs

Staff restructuring costs

Staff restructuring costs comprise:
Severance payments

Non statutory/non-contractual staff severance payments

202223 2021722
£ £
9,849,542 8,722,583
2,111,581 2,649,092
11,961,123 11,371,675
Educational 2022/23 2021722
operations Total Total
£ £ £
1,163,152 1,163,152 1,384,418
91,215 91,215 115,391
652,127 652,127 508,149
. 205,087 205,087 641,133
2,111,581 2,111,581 2,649,091
2022/23 2021/22
£ £
6,664,291 6,219,371
677,648 633,890
1,500,286 1,963,800
8,842,225 8,817,061
274,149 251,795
8,500 -
9,124,874 9,068,856
8.500 -

The academy trust paid 1 severance payment in the yeat, disclosed in the following bands:

0 - £25,000 |
£25,001 - £50,000 0
£50,001 - £100,000
£100,001 - £150,000
£150,000+

= o o
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8 Staff (continued)

Staff numbers

The average number of persons employed by the academy trust during the year was as [ollows:

2022123 2021/22
No No
Charitable Activities
Teachers 81 89
Administration and support 107 109
Management 25 27
213 225
Higher paid staff
‘The number of ecmployees whose emoluments exceeded £60,000 was:
2023 2022
No No
£60,001 - £70,000 7 6
£70,001 - £80,000 3 4
£80,001 - £90,000 i 1
£90,001 - £100,000 1 0
£100,001 - £110,000 1 I

Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior management tcam as
listed on page 1. The total amounl of employee benefits (including employer pensien contributions and employer
national insurance coniributions) received by key management personnel for their services to the academy trust
wus £741,405 (2022: £638,859).
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9 Central services

The academy trust has provided the following central services to its academies during (he year:

¢ [inancial Services
¢ [luman Resources
o lacilitics & Islales

¢ 1CT Support

* Governance

+  Mandarin teaching
¢ Business Supporl

‘The academy trust charges for thesc services based on 8% of their GAG, In addition, a number of licences
previously budgeled in each school are now procured and charged centrally and included within the charge The
aclual amounts charged during the year were as follows:

2022/23 2021/22
£ £
Park 1ligh School 523,593 309,200
Lord St Primary School 143,268 87,092
Laneshaw B3ridge Primary School 72,874 43,681
Blacko Primary School 41,025 24,673
780,760 464,646

10 Related party transactions - trustees' remuneration and expenses

No trustecs have been paid remuneration or received other benefits from employment with the trust. The CEO has
not been appointed to the Board of Trustecs as permitted in the articles.

11 Trustees' and officers’ insurance

The trust has opled into the Department for Education's risk protection arrangement (RPA), an alicrnative to
insurance where UK government funds cover losses that arise. The scheme protects trustees and oflicers from
claims arising from negligent acts, crrors and omissions occurring whilst on Academy business. The insurance
provides cover up to £10,000,008 on any one claim, it is not possible 1o quantify the trustees and officers indemnity
clerent from the overall cost of the RPA scheme.
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The Pennine Trust

Notes to the Financial Statemeats for the Year Ended 31 August 2023 (continued)

13 Debtors

Trade debtors

VAl recoverable

Other debtors

Prepayments and accrued income

14 Creditors: amounts falling due within one year

Trade creditors

Other taxation and social security
Other ercditors

[.oan

Accruals

Deferred income

Deferred income

Deferred income at | September 2022
Resources deferred in the period
Amounts released from previous periods

Deferred income at 31 August 2023

15 Creditors: amounts falling due after more than one year

[.oans

2023 2022
£ £
488 1,404
65,581 125,973
- 17,284
855,313 1,475,617
921,382 1,620,278
2023 2022
£ £
352,110 280,811
159,047 145,698
165,110 194,911
27,990 25,115
220,832 358,565
100,227 95,953
1,025,323 1,101,053
2023 2022
£ £
95,593 61,709
100,227 95,593
(95,593) (61,709)
100,227 95,593
2023 2022
£ £
114,971 148,762
114,971 148,762

Loans o £114,971 from Salix and CIIF which is provided on the basis of 8 year repayments with CII7 interest rate

of 2.23% and Salix being 0%.
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16 Funds

Balance at 1

September Incoming Resources  Gains, losses Balance at 31
2022 resolrces expended  and transfers Awgust 2023
£ £ £ £ £

Restricted general funds
General Annual Grant (GAG) 1,401,073 9,591,806  {9,014,276) (513,963) 1,464,640
Pupil Premium - 611,921 (611,921) - -
Other Government Grants and
income 119,814 1,560,216 (1,480,385) - 199,645

1,520,887 11,763,943 (11,106,582) (513.963) 1,664,283

Restricted fixed asset funds

Fixed Assct Fund 14,353,002 863,334 (582,791 513,963 15,147,508
Restricted pension funds

Pension Reserve {560,000} - {27,000) 587,000 -
Total restricted funds 15,313,880 12,627,277 (11,716,379 587,000 16,811,793
Unrestricted funds

Unrestricted general funds 4T 257838 (2u4750) - 485,800
Total funds 15,786,601 12,885,115 (11,961,123} 587,000 17,297,593

The transfer between the restricted general and restricted (ixed assct funds represents [ixed asset additions funded
from general rescrves.

Comparative information in respect of the preeeding period is as follows:

Balance at 1

September Incoming Resources  Gains, losses Balance at 31
2021 resources expended and transfers August 2022
£ £ £ £ £

Restricted general funds
General Annual Grant (GAG) 991,662 9,292,922 (8,530,838) (352,673) 1,401,073
Pupil Premium 38,558 571,433 (629,990) - -
Oiher Government Grants and
income 34,527 1,099,523 (1,014,236} - 119,814

1,084,747 10,963,878  (10,175,065) (352,673 1,520,887
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16 Funds (continued)

Balance at 1

September Incoming Resources  Gains, losses Balance at 31
2021 respurces expended  and transfers August 2022

£ £ £ £ £
Restricted fixed asset funds
TIixed Assel Fund 13,194,671 1,257,139 (451,481} 352,673 14,353,002
Restricted pension funds
Pension Reserve (4,284,000} - (560,000) 4,284,000 (560,000)
Total restricted funds 9,995,418 12,221,017 (11,186,546) 4,284,000 15,313,889
Unrestricted funds
Unrestricted general funds 456,633 201,206 {185,129 - 472,712
Total funds 10,452,053 12,422,223 (11,371,675} 4,284,000 15,786,601
Fund analysis by academy
Fund balances at 31 August 2023 were allocated as follows:

2023 2022
£ £

Colne Park High School 1,107,175 1,097,902
Lord St Primary School 724,872 595,329
Laneshaw Bridge Primary School 224335 205,173
B3lacko Primary School 87,175 84,807
Central services 6528 10,388
Total before fixed assels and pension reserve 2,150,085 1,993,599
Fixed asset fund 15,147,508 14,353,002
Pension Reserve e (560,000)
Total 17,297,593 15,786,601
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16 Funds (continued)

Analysis of academies by cost

Expenditure incurred by cach academy during the year was as follows:

Park 1ligh Schoo!

Lord St Primary
School

Lancshaw Bridge
Primary School
Blacko Primary
school

Central Services

Academy Trust

Park 11igh School

Lord §t Primary
School

aneshaw Bridge
Primary School
Blacko Primary
School

Central Services

Teaching and

Other Costs

Fducational ~ Other Support  Fducaticnal (excluding Total
Costs Staff Costs Supplies Depreciation) 2023
£ £ £ £ £
5,024,535 537,717 763,807 481,641 6,807,700
1,371,044 210,609 221,832 158,225 1,961,710
729,472 95,345 133,016 133,601 1,091,434
380,100 53,099 111,408 91,117 635,730
456,563 266,382 2,437 156,374 881,758
7,961,722 1,163,152 1,232,500 1,020,958 11,378,332
Comparative information in respect of the proceeding period is as follows:
Teaching and
Liducational Other Coslts
Support Stall  Other Support  Educalional (excluding Total
Costs Staff Costs Supplies Depreciation) 2022
£ £ £ £ £
4,735,681 500,243 477,719 530,758 6,244,401
1,334,316 209,878 125,189 227,375 1,896,738
716,327 129,808 66,273 167,381 1,079,789
368,111 62,318 47,396 89,172 566,997
530,003 482,171 35,346 84,729 1,132,240
7,684,438 1,384,418 751,923 1,099415 10,920,194

Academy Trust
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17 Analysis of net assets between funds

I'und balances at 31 August 2023 are represented by:

Unrestricted Restricted  Restricted fixed
funds general funds asset funds Total funds
£ £ £ £
Tangiblc fixcd asscts - - 14,534,674 14,534,674
Current asscls 485,800 2,804,579 612,834 3,903,213
Current liabilitics - (1,025,323) - (1,025,323)
Non-current liabilitics - (114,971) - (114,971)
Pension scheme liability - - . -
Total net assets 485,800 1,664,285 15,147,508 17,297,593

Comparative information in respect of the preceding period is as follows:

Unrestricted Restricted  Restricted fixed
funds general funds asset funds Total funds
£ £ £ £
Tangible fixed asscts - - 13,292,135 13,292,135
Current assets 472,712 2,770,702 1,060,867 4,304,281
Current liabilities - (1,101,053) - (1,101,053)
Non-current liabilitics - (148,762) - (148,762)
Pension scheme liability - (560,000) - {560,000;
Total net asscts 472,712 960,887 14,353,002 15,786,601
18 Capital commitments
2023 2022
£ £

Contracted for, but not provided in the financial statements

19 Commitments under operating leases

Operating leases

AL 31 August 2023 the total of the trust's future minimum leasc payments under non-cancellable operating leases

WiSs:

Amounts due within one year

Amounts due between one and five years
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742,427

1,517,893

2023 2022
£ £
23,556 22,476
39,591 42,236
63,147 64,712




The Pennine Trust

Notes to the Financial Statements for the Year Ended 31 August 2023 (continued)

20 Reconciliation of net income to net cash inflow/(outflow) from operating activities

Net income
Depreciation

Capital grants from DIE and other capital income

Defined benelil pension scheme cost less contributions payable

Defined benefit pension scheme finance cost

Decrease/(increase) in debtors
Decrease in creditors
[.oss on disposal of tangible fixed assets

Net cash provided by Operating Activities

21 Cash flows from investing activities

Purchasc of tangible fixed asscts

Capital funding received from spensors and others

Net cash used in investing activities

22 Members' liability

2022/23 2021122
£ £
923,992 1,050,548
582,791 451,281
(863,334) (1,204,474)
12,000 489,000
15,000 71,000
350,294 (49,701)
(392,371) (37,505)
- 200
628,372 770,349
202223 2021/22
£ £
(1,542,480) (702,228)
1,211,936 508,034
(330,544) (194,194)

1Zach member of the charitable company undertakes to contribute to the asscts of the charitable company in the
event of it being wound up while they are a member, or within one year after they ccase 1o be a member, such
amount as may be required, not exceeding £10 for the debts and liabilitics contracted before they ccased to be a

member.

23 Pension and similar obligations

The trust's employees belong to two principal pension schemes: the Teachers” Pension Scheme England and Wales
(TPS) for academic and related stafl; and the Local Government Pension Scheme (LGPS) for non-teaching staff,
which is managed by Lancashire County Pension ['und. Both are multi-cmployer defined benelit schemes.

The latest acluarial valuation of the TPS related to the period ended 31 March 2020 and of the LGPS 31 March

2022.

Contributions amounting (o £164,856 were payablc to the schemes at 31 August 2023 (2022: £197,827).
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23 Pension and similar obligations (continued)

Teachers' Pension Scheme

‘The T'eachers' Pension Scheme (1PS) is a statutory, contributory, defined benefit scheme, governed by the
Teachers' Pension Scheme Regulations 2014, Membership is automatic for teachers in academies, All teachers
have the option to opt-out of the TPS following enrolment,

The 'T'PS is an unfunded scheme to which both the member and employer make contributions, as a percentage off
salary - these contributions are credited to the Exchequer. Retirement and other pension benefits are paid by public
{unds provided by Parliament.

Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in
accordance with the Public Service Pensions (Valuations and mployer Cost Cap) Directions 2014 published by
HM Treasury every 4 years. The aim of the review is to specify the level of future contributions. Actuarial scheme
valuations are dependent on assumptions about the value of Tulure costs, design of benefits and many other factors,
The latest actuarial valuation of the TPS was carried out as at 31 March 2020. The valuation report was published
by the Department for Education on 30 October 2023.

The key clements of the valuation and subsequent consultation are:
« cemployer contribution rates sel at 28.68% of pensionable pay (including a 0.08% administration levy)

» total scheme liabilities (pensions currently in payment and the estimated cost of {uture benefits) for service to
the cffective date of £262,000 million, and notional assets (eslimated future contributions together with the
notional investments held at the valuation date) of £222,200 million giving a notional past service deficit of
£39,800 million

« the SCAPE discount rate, sct by LIM'], is used to determine the notional investment return. The current SCAPIE
rate is 1.7% above the rate of CPI, and is based on the Office for Budget Responsibility’s forceast for long-
term GDP growth.

The next valuation result is due to be implemented from 1 April 2027,

The employer’s pension costs paid to TPS in the period amounted to £1,022.581 {2022: £972,970).

A copy of the valuation report and supporting decumentation is on the Teachers™ Pensions website,

Under the definitions set out in RS 102, the TPS is an unfunded muli-cmployer pension scheme. The academy
trust has accounted for its contributions to the scheme as if'it were a defined contribution scheme. The academy
trust has set out above the information available on the scheme.

Local government pension scheme

The 1.GPS is a funded defined-benefit scheme, with the asscts held in separate trusiec-administered funds. The
tofal contribution made for the year ended 31 August 2023 was £510,000 (2022: £460,000), of which employer's
contributions totalled £389,000 (2022: £330,000) and cmployces' contributions totalled £121,600 (2022:
£110,000). The agreed contribution rates for future years range between 17.7 and 19.7 per cent {or employers and
5.5 and 8.5 per cent for employecs.

Parliament has agreed, at the request of the Secretary of State for Education, o a guaraniee that, in the event of
an academy trust closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantec came into force on 18 July 2013.
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23 Pension and similar obligations {continued)

Principal actuarial assumptions

2023

%
Rate of increase in salarics 4.30
Rate of increase for pensions in payment/inflation 2.90
Discount rate for scheme liabilities 3.30
Inflation assumptions (CPI) 2.80

2022
%
4.30
2.90
4.30
2.80

The current mortality assumplions include suflicient allowance for future improvements in the mortalily rates.

‘The assumed life expectations on retirement age 65 arc:

2023 2022
Retiring today
Males retiring today 21.00 22.30
Femates retiring today 2340 25.00
Retiring in 20 years
Males retiring in 20 years 22.20 23.70
Females retiring in 20 vears 25.20 26.80
Sensitivity analysis

2023 2022

£ £

Discount rate +0.1% -109,000 -122,000
Discount rate -0,1% 111,000 125,000
Mortality assumption — | year increase 103,000 102,000
Mortality assumption — 1 year decrease -101,000 -100,000
CPI rate +0.1% 111,000 124,000
CPl rate -0.1% -108,000 -121,000
The academy trust's share of the assets in the scheme were:

2023 2022

£ £

Lquities 2,759,000 2,179,000
Other bonds 23,000 203,000
Property 541,000 503,000
Cash and other liquid assets 34,000 74,000
Other 2,342,000 1,658,000
Total market value of assets 5,699,000 4,617,000

The actual return on scheme assets was £110,000 (2022 - £308,000).
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23 Pension and similar obligations (continued)

Amounts recognised in the statement of financial activities

2022723 2021722
£ £
Current service cost 448,000 881,000
[nterest cost 15,000 71,000
Admin expenses 12,000 11,000
Total amount recognised in the SOFA 475,000 963,000
Changes in the present value of defined benefit obligations were as follows:
2022123 2021722
£ £
At start of period 5,177,000 8,120,000
Current service cost 448,000 881,000
Interest cost 224,000 140,000
Employee contributions 121,000 121,000
Actuarial (gain)/loss (564,000) (4,045,000}
Benefits paid (85,000) (40,000)
At 3] August 5,321,000 5,177,000
Changes in the fair value of academy’s share of scheme assets:
2022723 2021/22
£ £
At start of period 4,617,000 3,836,000
Interest income 239,000 69,000
Actuarial gain/(loss) 401,000 239,000
Employer contributions 448,000 403,000
Employec contributions 121,000 121,000
Benefits paid {(83,000) (40,000)
Administration expenscs {12,000) (11,000)
Sub-total 5,699,000 4,617,000
Defined benefit pension schenie asset not realised (378,000} -
At 31 August 5,321,000 4,617,000
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24 Analysis of changes in net debt

Atl
September Cash At 31 August
2022 Flows 2023
£ £ £
Cash 2,684,003 207,828 2,981,831
[.oans falling duc within one year (22,189) (3,801) (27,990)
Loans falling due afier more than one year {148,762} 33,791 (114,971)
Total 2,513,052 325,818 2,838,870
25 Analysis of cash and cash equivalents
2023 2022
£ £
Cash at bank and in hand 2,981,831 2,684,003
Total cash and cash cquivalenls 2,981,831 2,684,003

26 Related party transactions

Owing to the nature of the academy trust and the composition of the board of trustees being drawn from local
public and privatc sector organisations, transactions may take place with organisations in which the trustees have
an interest. The following related party transactions took place in the {inancial periocd,

WW Enterprises — a company owned by Mr P White (a trustec):

+ The academy trust purchased gritting services [rom WW Lnterprises totalling £1,805 (2022: £nil) during
the period. There were no amounts outstanding at 31 August 2023 (2022: £nil).

+  The academy trust made the purchasc at arms’® length after receiving quotes front other companics in
accordance with its financial regulations, which Mr While neither participated in, nor inlluenced.

¢ Inentering into the transaction, the academy trust has complied with the requirements of the Acadenmy
Trust Handbook.

All transactions involving such organisations are conducted in accordance with the requirements of the Academy
Trust Handbook, including notilying the ESFA of all transactions made on or after 1 April 2019 and obtaining
their approval where required, and with the academy trust’s financial regulations and normal procurement
procedures relating to cannceted and related party transactions.
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